
Mount Pleasant Baptist Church 
Position Description 

Position: Youth Pastor (part time) 
Purpose of Position: 

To effectively and enthusiastically support the Church vision by leading and 
encouraging young people to live out the Good News together.  

Essential Outcomes: 
The role of the Youth Pastor is primarily to lead youth, multiply the number of 
youth leaders and to multiply the number of youths being discipled and on 
mission through Mount Pleasant Baptist Church (MPBC).  

1. To support and grow the youth team, through discipleship of leaders.
2. As a leader, living as disciple of Christ, whilst also mentoring/discipling

others to do the same.
3. Prioritise spiritual formation, learning how to identify and operate in

spiritual gifts for the benefit of the Kingdom.
4. Promote the values and purposes of MPBC particularly integrating youth

into the vision and activities of the whole church
5. To ensure compliance requirements are met through educating youth

leaders in the legal and compliance requirements of working with young
people (such as Safe Church and Duty of Care).

Essential Tasks: 
1. To plan and implement age relevant programs for youth.
2. Comply with the established documented process for leadership

recruitment, training and development for all youth ministries.
3. Maintain a close involvement and leadership profile with all youth

activities, both during the week and on Sundays.
4. Oversee, advise and monitor the planning and implementation for all

camping activities, ensuring that leaders are adequately briefed
supported and debriefed.

5. Proactively seek, in consultation with Ministry Leaders, opportunities for
enriching programs and for raising and empowering leaders to implement
new initiatives (eg through Kennedy Baptist School)

6. Network externally, seeking the interchange of ideas, motivation and
trends.

7. Ensure all leaders accountable to the Youth Pastor are cared for
pastorally and discipled in their spiritual development.

8. Financial management is in accordance with established and agreed
budget guidelines and reports are provided in an accurate and timely
manner.

9. Attend and participate in Ministry Leaders Meetings, Piney Lakes, Staff
Prayer.
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Essential Competencies: 
Functional competencies for this role as described above. 
These are the behaviors, qualities, skills and knowledge required to perform the 
tasks. 

1. Call of the Lord for the role
2. A fresh experience of and walk with the Lord and a person of prayer
3. A sound understanding of the gospel and the Scripture generally
4. Excellent organisational and people management skills
5. Ability to empower, encourage, disciple and mentor those in leadership

roles.
6. Discernment in selecting and developing those aspiring to grow as

leaders.
7. Spiritually mature and confidently able to inspire and mentor others to be

accountable inspirational leaders of young people.
8. A creative and enthusiastic motivator
9. Willing, able and desiring to show leadership, to delegate and entrust

tasks, to be an available mentor and to empower and release others to
fully contribute to this ministry

Core Competencies 
Acts with integrity 
Aligns with ministry leaders 
Communicates effectively 
Kingdom minded 
Maintains focus 
Pursues personal and professional growth 
Has a pastoral heart 
Accepts accountability 
Ability to work independently 

Professional Development 
Proactively identify appropriate training opportunities and as agreed with Senior 
leadership and Commercial Manager. 

Accountability: 
Accountability will be to the Senior Pastor. 
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Mount Pleasant Baptist Church 

POSITION DESCRIPTION 

Position: Young Adults Pastor (part time) 

Purpose of Position: 
Pastoral leadership, administrative direction and structure to our Young 
Adults ministry in the context of the wider church community. This is a 
key pastoral role that provides strategy, structure, leaders and 
resources to minister to those aged from 17 years (post school) through 
to 30ish while ensuring they are well integrated into the wider life of the 
church.  

Essential Outcomes: 
 Young adults' strategy that includes reaching out into our Universities

and the community
 A welcoming vibrant young adult community who are very much a

part of the wider church community with hearts to reach out into the
city

 Regular opportunities for young adults to meet together and develop
healthy relationships and integrate into the wider life of the Church

 Young adults encountering the Lord Jesus and who are alive in the
Spirit

 Strong biblical teaching and the leading of young adults to Christ and
encouraging their ongoing discipleship, transformation and maturing in
Christ

 Recruit leaders with a heart and enthusiasm for the ministry in
accordance with the agreed process, and be actively engaged, built
up, resourced and trained to serve young adults as required.

 A strong program of effective mentoring and spiritual direction for
young adults in relevant life issues as they are pointed to Christ.

Essential Tasks 
 Work consultatively with the Senior Pastor and the Director of Ministries

and the wider Ministry Leaders team in all aspects of the ministry
 Work closely with other Pastors to ensure a smooth transition of young

people from Youth into Young Adults and the broader church
community

 Develop and oversee a strategic plan for the Young Adult ministry, in
consultation with the appointed leaders

 We expect to see many strong leaders and mentors developed in
order to expand Gods kingdom at MPBC and across Perth

 Manage the budget for your area
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Essential Competencies 

Key qualifications, skills, experience, behaviours, attributes for success in this 
role: 

 Call of the Lord for the role
 Wait on God and listening to his leading
 Heart for discipleship and young adults and growth in Christ
 Work very well in a team environment
 Strong biblical training and teaching skills
 Mature pastoral heart and excellent interpersonal skill
 Excellent verbal and written communication
 Good management and administrative skills, including vision and

strategy formulation and building teams
 Able to use initiative and be pro-active
 Preaching as and when required

Core Competencies 
 Acts with integrity
 Aligns with ministry leaders
 Communicates effectively
 Kingdom minded
 Maintains focus
 Pursues personal and professional growth
 Has a pastoral heart
 Accepts accountability
 Ability to work independently

Professional Development 
Proactively identify appropriate training opportunities and as agreed with 
Senior leadership and Commercial Manager. 

Accountability 
Accountability will be to the Senior Pastor. 
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